


WEBSITE CREATION USING e2/07/2018 9
AHIMATED TOOLS

ANDROID : MOBILE 0D2/07/2018 16
APPLICATIONDEVE LOPMENT

EHGLISH COMMUNICATION 10/07/2018 B
AND SOFT SKEILLS

Ho file uploaded,

1.4.2 — Field Projects / Intemships uncer Taken duning the year

ProjectPragramme Title Programme Specialization Ne. of students enrolled for Field
Projects / Imermships

Ho Data Entersd/Hot Applicable 111

vie "1 le

1.4 - Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students ¥Yes
Teachers Yes
Emplovers Yes
Alurmmni Yes
Parents Yes

1.4.2 - How the teedback obtained is being analyzed and utiized for overall development of the institution?
Irmaximum S00 words)

Feegback Obtained

Faeedback is taken from varicus stake holders like Farent, Student, Teacher,
Alumni and Employers on curriculum aspects and csocursea. Institution follows the
suggeations of Academic Review Committes, College Ressarch Committes, Board of
Studies and Board of Taculties. Suggestions have been implemsnted by the
Academic Council felleowed by Executive Council in order ko ansure and analyze
the asademis axcellencs at student and fasulty levala, Pearijisdical analyais is
made by Academic Review Committes mambars such as Student parformance, faculty
Suggestions regarding the currsiculum in every semaster, ukilization of
infrastructure and requirements for gquality enrichmant. The University conducts
annual Aluwnni Mest, in which suggéesticons and feedback is received from Alumna
Feaedback from Professicnals/ Industry experts has taken from time to time
during workshops and FDF's and Guest lecktures. The provided feadback data is
presented to the Academic Council Mesating for necessary impleamantation in
currisulum. So fesdback based on three major Aspects of the Institutien stated
as under—- * Feadback from Parents, Students, Faculty and Stakeholders. * Alumni
surveys aze conducted during alumni interaction at the alumni association
méating held avery year. * Feadback from industry, Ressarch and Development
establishments, Professional Bodies also are abtained.

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 = Student Enrolment and Profile

£.1.1 = Demand Ratio during the yvear

Name of the Programme Mumber o seats Murmbar of Students Enrolled
Programeme Specialization available Application received

Ho Data Entersed/Hot Applicable 111




2.2 — Catering to Student Diversity

.21 —Sudent - Full fime teacher ratio (cument year data)

2.3 = Teaching - Leaming Process

Year Murnber of Mumber of Mumber of Mumber of Mumber of
siudents enrolied |students enrolled | fulitime teachers | fuliime teachers teachers
inthe instiution | inthe instifution | available in the | available inthe [teaching both UG
[UG) PE) instituton Inciticn and PG cources
teaching only UG |teaching only PG
COUrges COUPLES
2018 4123 TE3 556 31z 417

£.4.1 — Percentage of teachers using IGT for effective teaching with Leaming Management Systems (LMS], E-
leaming resources eic, (cument year data)

Mumber of Murmber of ICT Toods and Mumber of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using PESOUMCES erabled classrooms fechnigues used
ICT (LMS, o available Classrooms
Rezources)
758 574 13 s | 13 12

74 e | ol

E R S

(==

Mumber of students enmlled In the
insttiution

Mumber of fullime feachers

2.3.2 - Bwdents mentaring system available in the institution? Give details. (maximum 500 words)

* To provide posifive ole models, « To provide a framework lor posifive intferaction between the studgents,
mentors and stafl, = To orent students 1© the University/college culture, together with the program requirsments.
* To enable stugents io understand the challenges and opporiunities of acagemic succass. * To provide a sense
oi belongingness. * To develop a stronger sense of the acagemic leaming community, * To counter any initial
teelings of isolafion andior anxiety.

Mentor @ Mentee Rafio

2.4 - Teacher Profile and Quality

706

799

positions

Mo, of sanctioned

No. of tilled positions

Vacant

£.4.1 — Mumber of full fime teachers appointed during the vear

positions

Frositions filled during

he curren?t year

No. of faculty with

Fh.D

918

799

119

102

Bl

2.4.2 — Honours and recognition recelved by teachers (received awards, recognition, fellowships at State, National,
Imematianal level from Government, recognised bedies durng the year )

Year of Award

Mame of full ime {eachers
receiving awards from
state level, national level,
nternational lewvel

Designation

Mame of the award,
1edlowship, received from
Govermnment of recognized

bodies

Ho Data Entered/Mot Applicable {11

2.5 — Evaluation Process and Reforms

the yvear

£.2.1 — Number of days from the date of semester-end/ year- end examinafion il the declaration of resulis durng




Programime Mame

Last date of the last |Date of declaration of
semester-end’ year- | results of semester-
end exarminaton endl year- and

oxamination

Programme Code Semester year

Ho Data Enteared/Hot Applicable 111

View File

e — Average percentage of Student complainis/grievances about evaluation against total number appeared in
the examinations during the year

Murmber of complaints or grievances | Total number of students appeared
about evaluation in the examination

14 12137

2.6 — Student Performance and Leaming Outcomes

2.6.1 — Program ocutcomes, program specific outcomes and course outcomaes for all programs oilered by the
institution are stated and displaved in webeite of the institution (o provide the weblink)

hotos: M Awww trn ac. infacyltv-of-anginearing/avl labgs

£.6.2 — Pass percentage of students

Programme Programme: Programme Mumber of Mumber of Pass Percentage
Cooe Marme Specialization students shudents pazesed
appeared in the in final year
final year exarmination
examination
Ho Data Entered/Hot Applicable 1101

| |

2.7 = Student Satisfaction Survey

2.7.1 - Budent Satisfaction Survey (555) on overall institutional performance (Institution may design the
mieshonnaing) (results and detals be provided as weblink)

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION
3.1 — Promotion of Research and Facilities

3.1.1 = Teachers awarded Mational/internaticnal felleaship for advanced studies! research during the year

Type Mame of the teacher | Name of the awarg Date of award Awarding agency
awarded the
fellowship

Mo Data Entered/Not Applicable 111

ey Fil

2.1.2 = Number of JRFs, SRFs, Fost Doctoral Fellows, Research Associates and other iellows in the Instinstion
enrolled curing the year

MName of Research fellowship Duration of the fellowship Furdng Agency
HA a HA

Ho file uploaded.

3.2 — Resource Mobkilization for Research

3.2.1 - Research fjunds sanctioned and received frem varous agencies, industry and other organisations

Mature of the Project Duration Mame of the funding Todal grant Amount received




agency

sanctioned

during the year

Students
Rasearch
Projects (Other
than compulsozy
by the
Oniwversity)

180

T

0. 04

0.04

Minor
Frojects

365

ICHE

100000

Ho fils uploaded.

3.3 — Innovation Ecosystem

3.3.1 - WorkshopeSeminare Conducted an intellactual Property Rights (IPR) and Industry-Acadamia Innovative
practices during the year

Title ol workshop/seminar Name of the Depl. Date
Internat of Things Computer Soilenoe 15/02/2019
Implamentation of Computer Science 28/03/72019
Machine Learning

Algorithms using Python
Angular 5 NHode J5 Compuker Science 04/10/2018

Hational workshop on Rursing 15/03/2019

nursing procass ! A

framework of guality

DUESLIDGg CAre
Yoga tharzapy and body Fhysical Education OB/02/2019
alignment
Emarging Trends in Physical Education 25%,/01/2019

Football coaching

Caraer prospects in Computer Science 25/07/2018
networking and

introduction to CCHA RS
Erployability Skill Computar Scisnce 17/09/2018
Training
Japanase Language Computer Scisnce 0B/10/2018
Technical Saession on Computar Science 16/10/2018
Mobile Application
Development
Twe days workshop on Computer Science 26/10/2018
Designing netwark
Carser Opportunitiss in Coamputer Sciencs 21/11 /2018
BARLC

Employvability Skill Computar Scisnce 30/11/2018

one day workshop on Computer Science 19/02/2019

Amazon web services
Hand=s on training Paramedical 26/03/2018

"Bischemical markers of
dissases and application
af seami auto analyzer
Optoblare- speacisliky Paramedioal 29/03/2019




contact lans workshop

Workshop on Autism Educaticn 02/04/2019
AwRranass
Cognitive Skills, Computer Soieance 30/04/2019
Design and Critical
Thinking
Arduine Day Celabration Computer Soienoe is/03/2019
Fuzzy Rule Base Compuker Science 13/03/72019

Approaches Using MATLAR

Webinar Leadership Talk Computer Science 0B/01/2019
from MHRD, Gowvt. of India

wWebinar Leadership Talk Computer Science 2470172019
from MHRD, Gowe. of India

Webinar Leadership Talk Computer Soilenoe 18/03/2019
from MHRD, Gowvt. of India

Webinar Leadership Talk Cemputer Scisnce 23/04/2019
from MHERED, Govk. of India

Hetwork Simulation and Compubker Science de,/08/,2018
Data Sacurity

Saminar on nursing Hursing 21/11/2018
thaeories: a fzame work
for professional practice

"..‘jrnh' Ej "|n

3.3.2 — Awards for Innovafion won by InstiutionTeachers/Research scholars/Students during the year

Title of the innovation | Name of Awardes Awarding Agency Date of award Cateqory
Elite CCSIT, TMO Wipzo Fvi., 30/03720159 Appreciation
Haticnal Hunt Ltd,
2019

Ho file uploaded.

3.4.3 — Mo, of Incubafion centre created, star-ups incubated on campus curing the year

Mame of the
Stat-up

No Data Entered/Hot Applicable 111

Mature of Start-
up

Incubation
Cemer

LT B

3.4 — Research Publications and Awards

3.4.1 — Ph. Dz awarded during the year

Mame of the Departiment Mumber of Phi's Awarded
Efginesrd neg 3
Managemant 5

Computer Science L]
Pharmacy 1

3.4.2 — Research Publications in the Joumals nofified on UGE website guring the year

Type Department Number of Publication Average Impact Factor (il
Ay}




Mo Data Entersd/Mot Applicable !

T o

3.4.3 - Books and Chapters in edited Volumes / Books published, and papers in Natianal/international Conferance
Proceadings per Teacher during the year

Department Mumber of Publication
Edusatian 4
Computer Science 43
Phyesiotherapy
Dental (Oral Maxillefacial Surgery, 2
Feriodontology |

He file uploaded,

3.4.4 - Patants published/awarded/applied during the year

Date of Award
0B/02/2019

FPatent MNumber
F201921005024

FPatent stais
Fublishead

Patent Detaills

I-Spray:
intelligent thief
identifiezr through

T—GEL

System and method Filed 201911025581 2470672015
for genaratindg
electzricity using

turntile gate

Publiahed 201911020778 14/06/2019

A Process to
analyze defescks in

software

Ho faile uploaded.

3.4.5 - Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Sclence or PubMed Ingdian Gitation Index

Titler of the Title of jowmal Year of Citation Index | Institutional Mumber of
Faper publication affliation as atations
menficned in | excluding sel

the publication citation

Ho Data Entared/Hot Applicable 111

o T

3.4.6 —h-Index of the Instifutional Publications during the year. (based on Scopus’ Web of science)

Title of the Mame of Title of joumal Year of h-index Murmnber of Instittional
Paper Author publication citations atfiliation as
excluding sefl | mentioned in
citation the publication
Laval of Pusahole Indian 2018 Hill Hill Col lege
Anger, Hatso, Journal of of Hursing
Coping and | Linu Sara Foraensic , THO
Factors GaoIge, Madicins
Influsnces Jomon Cu  |Toxicology
Anger
Amongst Ad
clascants
Hew to Dz IJACT 2018 1 1 CESIT




SeCurd Ashendra T

design Eumar

uaing Sanens

threat
model ing

Hidhi Indimn 2019 Hill Hill Coallege
Examining |[Rac, Hémal |Journal of of Hursing
Praconcapt |atha.M, Ha Fublic . THO
ion cars geshwar.V |Research d
ralated to avelopmant
knowladgs
Amang repr
cductive
age women.
A

narcative

Hewiaw,

Ho file uploaded.

3.4.7 — Faculty paridpation in SeminarsConlerences and Symposia guring the year

Mumber of Faculty Intermaticonal Mational State Local
Attendad /Sems &4 122 27 119
nazs/Workshops
Prasented 47 23 5 3
paparcs
Resgource 5 24 B 12
CESAOnE

Ho file uploaded.

3.5 = Consultancy

3.5.1 - Revenue generated from Consultancy during the year

Name of the Consulanis) Mame of consultancy Consulfing/Sponsonng Revenue generated
depariment project Agency [amount in rupees)
Civil Department cubé test Swati Menthol 3000

Allied Chemical Ltd
on 26 April 201%

Machanioal Dasd gl neg C.L. Gupta 5000040
{drawings and Exports Limated
pattern) of

Handiorafi Items

Mechanical Davelopment of Smart Skills 1000000
Training Modules

NHoe file uploaded,

3.5.2 — Revenue generated from Corporate Trainng by the instiution during the year

Mame of the Title of the Agency seeking /| ARevenue generated | Number of trainees
Conzultan(s} programme training (amount in rupees)
department
GHPL Madanths BLE ACLE ECG Health Cars d64000 BOB
Mad City, ITC Industzy
THT.
Ho file uploaded,




3.6 — Extension Activities

3.6.1 — Number of extension and cufreach programmes conducied in collaboration with industry, community and
MNon- Gowernment Organisations through NSS/NGC/Red croseYouth Red Crass (YRC) ete., during the year

MNumber of students
participated in such
activities

Mumber of teachers
participated in such
activities

Title of the activities Organiging unitagency/

collaborating agency

Mo Data Entered/Not Applicable 111

u jﬂ-'d Ej L&

3.6.2 — Awards and recognifion received for extension activiies from Government and cther recognized bodies
guring the year

Mame ol the activity Award Recogniion Awarding Bodies Number of siudems
Benefited
International Mahila asamman for Sanyukt mahils 50
women' s day social work sangathan,
moradabad
IIC, MHRD Inanavation Ceall MHRD 18
Virtual Lab Develop Lab IIT Eanpur Hill
Placam=nt Modal Center Wipros &8
AMSR Student Head AMSA 154
Ho file uploaded.

3.6.3 - Sludents paricipating in extension activiies with Government Organisations, Non-Govemiment
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, ete. durng the year

Mame of the scheme |Organising unit/Agen | Mame of the activity | Number of teachers | Mumber of stludents
cy/collaborating paricpated in such | parficipated in such
agency

Ho Data Entered/Not Applicable !1|

e e + T1a&

3.7 — Collaborations
3.7.1 — Number of Collaborative activities tor research, faculty exchange, stugent exchange during the year

Nature of activity Participant Source of financial suppor Duration
Climieal trainig a2 Hil 180
at asian vivekanand
supsrspeciality
hospital, moradabad

Ho file uploaded.

3.7.2 — Linkages with institutionsinousiries 1or intemship, on-the- job fraining, project work, sharing of research
faciliies etc. during the year

Mature of linkage Title od the Mame of the Duration From Duration To Participant
inkange parinaning
institution/
indusiry
iresearch lab
with contact
detaike

Mo Data Entersad/Hot Applicable 111

view Fil




3.7.3 — Mals signed with institutions of natianal, imematienal importance, other universities, industries, corporate
houses ate. during the vear

Crganisation Date of Mol signed Furpose/Activities Mumber of
students/teachers
participated uncer Molls
SAFEXFRESS 13/05/2018 Froviding B
speci fic education
to fulfill
corporate need
UOR SERVICES 33/07 /2018 Providing B
spacifie education
te fulfill
corporate need
Google 01/10/2018 Academi o Rokivitky 20
Samuyr Agro 1705872018 Organic Farming 59
Ventures Fvi. Ltd.
Life Sciencas 01/01,/2013 For S5kill 20
Sector Skill davelopmant
Developmant Councsil Training Programme
[(LS55DC)
AMP ENERGY 0570272019 Te davelop skill 49
SQOLUTION ({Sclaz PV sats for sizing .
Design calculation, design
Installation] installation of
solar FV BEYSTEMS
BY SEILL CLOUT 18/01,/201% Short term 40 hreas BQ
{(Aptitude , GK, GD couras to anhance
FI Trazning) aptitude training
te erack

competitive axams
and aptitude round
af written test for
campus placements.

GHEPL Meadantha 2370272019 Training (BLS 450
ACLS)

He file uploaded,

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES
4.1 - Physical Facilities

4.1.1 - Budget allecation, exduding salary for infrastructure augmentation during the year

Budget allocated for infrastiruciure augmentation Budget uiilized tor infrastruciure development

170540306 170490306

4.1.2 — Details of augmentation in infrasiuciure facilities during the year

Facilities

Exigting or MNewly Added

Ho Data Entersd/Hot Applicable 111

4.2 - Library as a Learning Resource
4.2.1 = Library iz automated [Integrated Library Management Svetemn [ILMS]}




Mame of the ILMS Mature of autcenation (fully Version Year of aviomation
sothwans or patially)

KOHRA Fully 16.05.11.000 2016

d.2.2 — Library Serices

MNewly Added
Service Type

Ho Data Entered/Not Applicable !1]1

4.2.3 - E-content developed by teachers such az: e-PG- Pathehala, CEC (under e-PG- Pathshala CEC {Under
Graduate) SWAYAM other MOOCs platiorm NPTEL/MMEICT/any ather Government inifiatives & institutional
(Leaming Management System (LMS) et

Mame of the Teacher Mame of the Modules Plattomm on which module

is developed

Date of launching e-
comtent

Ho Data Entered/Mot Applicable 11

4.3 - IT Infrastructure
4.3.1 — Technology Upgradation [ocverall)

Type | TotalCo |l:}nmpmar Imeme! |Browsing |Computer | Office  |Departme | Available | Others
mpLuers Lab coenters | Centers nis Bandwia
h (MBPS/
GEPS)
Existin| 22861 32 2261 32 32 120 &5 1 1%
g
Added 177 2 177 2 2 14 2 a B
Toetal 2438 24 2438 24 24 124 &7 1 27

4.3.2 - Bandwidth available of internet connection in the Inctitudion [Leased line)

1 MEBFES GBPS "

4.3.3 — Faciity ior e-content

Mame of the e-content development facility Provide the link of the videos and media cenfre and
recordng facikty

Animation and Multimedia Section, L= ¥ i a7 Ry BavTyy
CCSIT, T™MOD httpes f fvmkig Refn-2c ME] 3000

4.4 — Maintenance of Campus Infrastructure

44,1 — Expendiure incurred on maintenance of physical fadilifies and academic suppori laciliies, excluding salary
component, during the vear

Asgigned Budget on Expenditure incurred on Assigned budget on Expenditure incumradon
academic facilities maintenance of academic physical facilities maintenance of physical

facilities {anilies

13184067 13134067 122156481 122106481

4.4.2 - Procedures and policies for maintaining and utilizing physical, academic and support faclifies - laboratory,
libwrary, sports complex, computers, dassrooms etc. [maximum S00 wordgs) [inlcrmation 1o be available in
insfitutional Website, provige link)

NA “







CRITERION V - STUDENT SUPPORT AND PROGRESSION

2.1 = Student Support

2.1.1 —Scholarships and FAnancial Suppon

NameTile of the scheme Mumber of students Amount in Bupees
Financial Support Hill Haill Hall
from institution
Fanancaal Support
from Other Sources
a) Hational Hill Hill Hill
B} Intarnaticnal Hill Mill Hill

£.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bidge courses, Yoga, Meditation, Personal Counselling and Mentoring etc..

Mame of the capability Date of implemetation Mumber of students Agencies involved
enhancament scheme enrolled

He Data Entered/Hot Applicable 111

I"'I:. "ln

5.1.3 - Swdents benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the MNumber of Number of Mumber of Mumber of
scheme benefied benefited students who | studentsp placed
students for stugents by have passedin
competitive CAreEr the comp. exam
examination counseling
activities
2018 a8 17 B B
competitive
examination
(TET)
2018 a0 80 Mill 8
Professisnal
Freparation
at college
layal
2018 Skill 137 137 Mill Hill
Clout
20195 HEET 10 Haill 10 10
He file uploaded,

5.1.4 - Insfilufional mechanism for fransparency, imely redressal of student grievances, Prevention of sexual
harassment and ragqing cases durng the year

Total grievances received Number of grievances redressed Avn. number of days for gievance
redgrascal
27 27 4

5.2 - Student Progression




§.2.1 - Datails of campus placement during the year

On campus Ofl campus
Mameot MNumber of MNumber of MNameot Mumber of Mumber of
oroanizations sfudents stduents placed organizations students stouents placed
visited participated vigited participated

He Data Entezed/NHot Applicable 1!

Year

Murmbear of
Slugents
enrolling into
higher educaficn

Programme
graduated from

Depratment
graduated from

5.2.2 - Bwdent progression 1o higher education in percentage during the year

Marme of
institution joined

MName of
programme
adrmtien o

Mo Data Entared/Hot Applicable 111

5.2.3 - Sludents gualifving in state’ naficnal/ intermational level examinafions during the vear
(eg:NET/SET/SLET/GATEGMAT/CAT/GRETOFEL/Civil Senvices/State Govemnmment Services)

ltems Number of students selected qualifying
GATE i
Civil Services 3

Hoe file uploaded.

MWumber of Participants

5.2.4 - Sports and culiural activities [ competitons organised at the instiwtion level during the year

Mo Data Entered/Mot Applicable 111

5.3 — Student Participation and Activities

Marme of thi
awardmedal

Mrationall Murnber of Murrber of
Intemaicnal awards tor awards for
Sports Cubural

Swident 1D
number

23,1 — Number of awarde'medals or cutstanding perdormance in sporis/culiural activifies at nationalinternational
level (award for a team event should be counted as one}

Mame of the
studen

Mo Data Entered/Not Applicable 11!

5.4.2 — Activity of Student Council & representation of students on academic & agminisirative bodies'committees
the institution (maximum 300 wonds)

activitias.

teaching faculty.

Student Council (S55C) represantatives actively pazticipate in varicus
Thay help in coardinating all the avents related bto academics and
octher socurrieular and Extra-currioular activities, as per the directives of

5.4 — Alumni Engagement

5.4.1 = Whether the instiution has registered Alumni Association?

Yes

Tesrthanker Mahaveer University has registered Alumni Assocciation with
referance no: 57972015-16/MBD-29913 as registared dated on: 6th August 2015,




Alwnni Asscociabtion aims £o bring curzent and former students togathezr to
enhance the opportunities of employability and entreprensurship skills while
condusting various avants such as workaheps, webinaras, leasktures by alumni or
alunni mest which brings good alumni relaticnships bensfits to both the
institutiona and the alumni. THMU has a rich background of profound alumni who's
thought have nok made any financial contribution but certainly have made their
prasance fealt of their successful journeys, both professionally and persconally
, during the annual alumni mests held in the campus. THU alumni have a special
connection with the university and produce invaluable word=-of-mouth publicity
and promotion across their personal and professional natworks. They are most
leyal supporters and beast amhassadors. TMO has always welcomed its alumni with

open arms. The Alumni have coma out with flying colors in various fields in the
society . Alumni which aze placed in wvariocus reputed organizations wisit the
campuas and deliver guest leacturses and ales come for campus resruitment deives.

5.4.2 — No. of registered Adurmni;

e300 |

£.4.3 - Alumni contribution during the year (in Rupees) :

63300 |

5.4.4 - Mestings/activities organized by Alumni Associafion :

2 |

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT
6.1 — Institutional Vision and Leadership

£.1.1 — Mention two practices of cecentralization and participative management during the last year (maximum 500
wonds)

The deceantralization and Participating can be categorized under three heads
i.&. Academic, Administrative and Financial powars + Regular Academic Reaview
Commnittes [ARC) Meetings. + Board of studies (BOS) Mesting twice in a ysar. »
Head of Institution is ampowered to sanction Academie Leaves for attending the
saminar, conferances, and symposium and vacation leaves. * The Execubiwve
Council of the University from time to time through its warious resclutions has
delegated ample financial powars

6.1.2 — Does the instilution have a Management Information System [MIS)7

YTes

6.2 — Strategy Development and Deployment

8.2.1 - Quality improvement strategies asopted by the institution for each of the following (with in 100 words each):

oirateqy Type Details

Curriculum Development Wa fallow the currieulum approwved by
the statutory boadies like MCI, DCI,
AICTE , HCTE etc. Howevarzr, soms
modifications are made purposefully for
systematics organization to frame the
anstructional strategy. On the basis of
inputs from wvarious stakeholdars suoh
as parents, teachers, institutional
heads is obtained before procesding
with any revamp in currisulum. We
gather the information from tha subject
matter expert . For the social and




industsy exposuze Lthe curriculum is
designed to integrate the fisld wisits
far the students without interfering
with the syllabi prescribed by the
gowvarning bodies.

Teaching and Learning

Propar planning is done bafore the
commancament of seméster and teaching
plan as scheduled accozdaing to academic
calendar. Each individual faculty
preparas a Teachers diary which
consists of Academic Calendar, copy of
Syllabus, Self Time Table, Leackure
Flan, Clasa test marks, Student
performanced in attendance and
Academics. Lecture delivery status is
maintainaed by all faculty members on
daily basis. It is regulazrly monitored
by HOD/ Director/Principal.

Examination and Evaluation

Univarsity exhibits variocus
information to students through notice
boards, public address systems
university websites (www.bmu.ac.in)
lika academic calendar, time—table, and
results, Faculty member are intimated
abouwt mesting ate.via ea-mail SMS ar
somebimas via circulazs. Colleges
ensures finalization of date sheet,
gatting of gquestion paper ,ooding of
answar sheets evaluation of answer
books, scrutiny of answer books,
daclaration of result and issuing the
mark sheets whole system is
cantralized, There is a seat wall
defined system for handling the studsant
grievances related to axamination like
UFM, question paper stc the process is
wall defined in university ordinances
and desisiens are cantralired.

Research and Development

We support and compliment efforts of
the mesesazch scholazs, rasearch
enterprisa and its key stakeholders.
Ssed monay and basic squipment is
provided to conduct research, .Variocus
MoU's have bean signed with leading
Industries and Universities for
aenhancing the consultancy and réesearch
agtivities. The university has
aprovision of CRC for developmant of
rassarch activities at wvarious
departments level. The resesarch thrust
arsas are identified, promoted,
avaluated and the zessarch oubtcomes is
disseminated. The afforts of the
resgearchars are ancouraged by providineg
incantives aXe for cutstanding zessarch
articles, projecks, resesarch proposals
and patents.




Library, ICT and Physical
Infrastructura f Instrumsntatiaon

The basic purposs of our university
ia to pravide warld class aducation ko
make the lives of the students bright.
To fulfill these needs, the institute
has: + Stata-af-the-art infrastructures

facilities = International standard
laboratories += Technology mediated
classroocma + Qualified faculty and
tachnical staff + Good administrative
suppozrt * Learning rsscurcas such as
library and informaticon centze « E-
Beasurcas, internet and Wi Fi
facilities » CCTV fozr online
supervision and monitoring of college
activities *+ Fire alarm system. =
Videoconferencing for academic and
othezr purposes, * FA System for
anncuncemant of College message in
avery class room. The library is rich
in many aspects.

Human Rescurce Management

HE policies are thers to help the
concarn stakeholdars | for fostering
the constructive wozk miliseu threugh
efficient aemployes employer relation

and griesvance redressal mechanism.

Industry Interacktion / Collabsration

ILFE , Tally Academy Pwke. Led., I
Hurtuzre, Bangaloze , United Rescurces
Pvt. Ltd., Safeducate Learning Pvt.
Led.

Admission of Students

The university obhserves a kean
insight on marksting for admissions
incurring hbuge azpenditure and the
students from the higher and senior

sécondary classes f£rom vazrious schools
ara invited for the gquidance regarding
their careser and fukure prospects.

B.2.2 — Implementation of e-governance in aneas of opera

E-govemace ansa

tioms:

Dietails

Flanning and Development

The MIS ([ ERF Jmadulas of the
university helpese in planning academis
ackivities which includes Timetablea,
Recording of Lactures and attendance,

Feadback by students. This MIS helps in
dimbtribubting students in batches
through batch management, the faculty
subject allocation, allotting subject
wise infrastrusturs.

Administration

Administrative MIS (ERPimoduless of
the institute helps in kesping Service
recards of all the employeas.

Finance and Aceounts

Funcotions of thea finance and acosunta
are precisely defined and are stricktly
followed with proper accounting
practices making record of sach




projects,
donations,

financial transactions using &—
governance mechanism. This has helps
ksaping records of recsipt of funds,
consultancy incoms,
staff salary and all types
of purchases and payment of various
wtility bills and taxés.

Studant Adnission and Support

Students who desires to take
admission for UG and PG program of the
University / Collags are requirsed to
make formal application online on
University wab site by registering
themselves. The data collected through
this process is further used for making
admission list of the eligible
candidates and for ocnline payment of

the nacessary feas.

Examinaticon

rasults,

MIS ( ERF) of the univarsity has well
defined modules for collecting the data
related to Examination form Submission

; marks of continues avaluation,

semestar Test,

Had

End semester marks,
collection of guestion papers,
appointment of axaminers,
thesis and declaration of final
The mark sheet of all
axaminaticns is prainted using

coalleaction of

axamination modules.

6.3 — Faculty Empowerment Strategies

63,1 — Teachers provided with financial support to aftend conferences fworkshops and fowards membershipiee
ot professional bodies during the vear

Year Name of Teacher |Name of conferances Mame of the Amaunt of support
workehap attended | professional body for
for which financial which membership
support provided lee is provided
2019 Mr. Rahul Universal IIT Eanpur 8000
Rathore, M= Human Valus
Mana, Frofeasion
MaCulista, Mr |Fthie” on 18=-25
Manish Dhingra [May 2019 at IIT
Eanpur
2019 Mr. Prashant “Exparimental JEL T000
Fumaz Project based University
legarning in Jaipuz
Enginesring
Education”™ on
11-12 January
2019% at JEL
Tniversiky
Jaipuz
2015 Dz. Ashok Virtual Lab IIT Kanpuz 10000
Fumar, Mr Umesh | at IIT Kanpur
Bumar, Mr Sunil |on 16 Febzzuary
Kumaz 2015




2019

Mr Rahul
Vishnoi,
Jaiswal

Vineat
Umesh

Artificaial
Intelligeance
and

Optimization™

an 21=-25%

January 201% at

HITTR
Chandigarh

Chandigarh

HITTR

5000

2018

Mr Raghwvendra
E Singh

Induatry-
Academia
Interaction

Program Under
the flagship of

CII and WNSDC

CII HSDC

1500

Hoe fils uploaded.

£.3.2 — Number of professional development / agdministrative fraining programmes organized by the University for
teaching and non teaching statl during the year

Year Title of the Title of the Froaon date To Date Mumber of Mumber of
prodessional | adménistrative paricipans participants
development raining (Teaching [non-teaching
programme programme staff} statf)
organised for | organised for
teaching stafl | non-teaching

statt
Mo Data Entered/Hot Applicable !}
- File

£.3.2 — Mo. of tfeachers attending professional cevelopment programmes, viz,, Orentation Programme, Befresher
Course, Short Term Course, Facully Development Programmes guring the year

Mumber of teachers To date

Wwihd athended

Title of the
professional
developrment
programme

Mo Data Entered/Hot Applicable 111

- File

6.3.4 — Faculty and Stall recruitment [no. for permanent recruitment);

Teaching Mon-teaching
Perrrancm Full Time Permanant Full Tirme
372 427 5ig 79
G.3.5 — Weliare schemes for
Teaching Mon-teashing Shudents

University hospital University hospital Jain Scholarship, Merit

facility (20 discount]} , facility (20 discount), Echolarship , Maedical Adid
Accommodation, Study PF and ESIC schems, Earn Sarvices , Student Faass
leaves. laaveas. Concession

6.4 — Financial Management and Resource Mobilization

B.4.1 = Insttution conouats intemal and extenal financal avdis regulardy (with in 100 wonrds aach)

Yes, Internal and external audit provisions are there in the university . Budget
provisions aze formally identified and appzoved yearly. The axpendituzes aze




made in ths most sconomical and transparzent manner as per universiky
guidelines.

B.4.2 — Funds / Grants received from management, non-govermment bodies, indivicuals, philanthropies during the
yearinot covered in Critenon W)

Name of the non govemment Funds/ Gmats received in Rs. Purpose
funding agencies findividuals

HA a HA

Ho file uploaded.

B.4.3 — Total corpus fund generated

60000000 "

6.5 — Internal Quality Assurance System
B.2.1 —Whether Acagemic and Administrative Audit [AAA) has been done?

Audit Type External Intemal
Yes/MNo Arjery Yeo/ho Authority
Acadami o Ha Hill Yima IQAC
Administrative Ho Mill Yas LIRS

B.2.2 —What efforts are made by the University to promote autonomy in the affiliatediconstituent colleges? (i
applicable)

¢ Academic léadership is provided toe the faculty by setting up an éexampla by
tha top managemeant. + The top management firmly believes in “Leading by deoing”
* Academic excellence is ensured at all levels ensuring a lifelong learning
axparisnca. *+ Faculty is sncouraged to participate in saminars, workshops,
arientation and refresher courses. They are trained and retrained in evalwing
teaching learning methods.

B.5.3 — Activities and support from the Parent — Teacher Association (at least three}

Head of the Institution, BEODs and teachars interact with the parents as and
whean required to communicate academic progress, attendance and their
behaviouzral issues, if any. Distinguished parents provide valuable feadback on
curriculum development, teaching-learning process In case of any problem
ralated to student ;| parents can directly contack with mentor principal
Director

£.5.4 — Development programmes for support staff (at least three)

Code af condust and behaviour ak work Training / Workshop/Seminaras f FDP Area
conducted on IT ERF usages Sassion on General Topice like Energy Conssrvation,
Time Managemenkt, Stress Managemsnt a&tc,

6.5.5 - Pogt Accreditation iniiativels) (mention at least three)

Reqular trajining programme on Accrediatien Regular audits on internal gquality

of academics , administration , research and development Regular feedback from
varicus stake holders for the betterment of the processes

£.5.6 — Intemal Quality Assurance System Details

a) Submistion of Data for AISHE portal Yas
biParticipation in NIRF You

S0 certfication Ho

diMBA or any other quality awdit Ho




B.5.7 — Number of Quality Iniiatives undertaken during the year

Year

Marme of quakiy
initiative by 10AC

Date of
conducting GAC

Duration From

Duration To

Mumber of
participants

2019

Reviaw of

2470372019

2470372019

24 /0372019

Acadsamic
Matezraial

2015 Haticnal 21/01/2019 21/01/2019 22/01/2019 40

Workshop on
Case

teaching
Methods

2015 Mational 23/01/2015% 23/01/2018%8 24/01/2015 35

Workshop on
Taaching
pedagegy

2018 Review of 0171072018 01/1G/2018 01/10/2018 )

Academic
Matezial

Ho files uploaded.

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES
7.1 = Institutional Values and Social Responsibilities

7.1.1 - Gender Equity (Mumber of gender equity promotion pragrammes amanized by the institition during the
year)

Title of the
programme

Pericd from Ferod To Mumber of Parficipants

Male
100

Femake
100

WOMEN & DRY 0B/03/2019 08/03/2019

Gender 20/0B/2018 &0 Hill
Sensitization
Frogoam for

famale

20/08/2018

Inteznational 0B/03/2019 0B/03/2019 100 B0

Woman Day

AWATran&ss 18/08/2018 18/08/2018 218 Hill
workshop on
Girls Safety
for Hew
admitted Girls
(Orientation

ay b

Mahila 226 Hill
Shashktikaran
Frogram
organisad by
Hari Uthan
Samiti,

Moradabad

15/058/2018 15/05/2018

Aprajita = 27/10/2018 277102018 205 Hill

Lecture on Rols
of Working




7. 1.2 — Envirenmental Consdousness and Sustainability/Allemate Energy indtiatives such as:

Woman in
Society

Parcentage of power requirement of the Liniversity met by the renewable energy sources

PApETS .

7. 1.3 — Differemly abled [Divyangjan; inendliness

* The university has adopted maximised use of email for reduction paper usageas.
* All circulars and notices are s-mailed to the concerned to reduce the use of
* HSS ackivities like tresa plantation, water conservation, ate.
University maintains clean campus by adepting "Swachha Bharat Abihyan® movement
* Waste disposal in the campus in a scientific way.
anvironment Day.

* Tha

* Department lecturas on

*« Begular participation in Swachha EBharat Abhiyan. =
Calebration of World envirenmental day and other important days.

banned the use of tobacce and tobacco products to ba eco—frisendly.

* Campus has
* Univezsity

has provided battery operated vehicles to move arcund in the campus.

item facikties Yeo/No Number of beneticiaries
FPhyasical facilities Yas 8
Provision for life Yeas B
Ramp/Rails Yas B
Braille Tam 1
Software/facilities
Fast Booms Yan 15
Sgribes for axamination Yes 1
Special skill Yas 1
devalopment for
differently abled
students
Any other similar Ho Mill
facility
7.1.4 - Inclieion and Siuatednecs
Year Mumber of | Mumber of Date Duration Marme of Issues Mumber of
initiatives o | initiatives initiative agdressed | participating
address taken o students
locational | engage with and siatt
advantages and
and disadva |ocontrbute o
nages local
COMmImunity
2018 1 5 26/11/2 5 Road &5
01s Campaign |Accidents
run for due to
Spreading nat
awareness | wearing
about helmata.
banefits
af
wearing
haelmat s,
2019 1 2 220272 2 Sail 25
01s Campaign |[Follution
run at




Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

TEERTHANEER MAHAVEER UMIVERSITY

Mame of the head of the Instifution

Prof Raghuwir Singh

Designation Viee Chancellor (in-charge)
Does the Institution function from own campus Yan

Phone no'Alternate Phone no. 05912476800

Mobde no. 9639644555

Registersd Email

vicechancellorftm: . ac.an

Altemate Email universityftmu. ac.in

Aooress HE-24, Delhi Road, Moradabad
ity Toeamn Moradabad

StaneUT Dttar pradesh

Fincode 244001

L2 Institutional Status




line paar

area Say
Ho to

Folythane
Bags .

Ho file uploaded.

7. 1.5 = Human Values and Professional Ethics Gode of conduct (handbooks) for various stakeholders

Title Date of publication Follow up{max 100 waords)

Handbook—-2018 14/0B/201B Handbooks are given to
all new snzolled studants
in Orientation Progroam
explained all rules and
regulaticn by all HoDs
Proactor in the pressnse
of Principal.

7.1.6 = Activities conducted for promaotion of universal Values and Ethics

Activity Duration From Duwration To Mumber of pariicipants
Yogqa camp o0 2170672019 21/06/2019 1000
international Yoga
DAy
Discussion on 14/03/2019 14/03/2019 217

Impotance of
Communial Harmony

Mational Scisnce 28/02/2019 2870242019 75
Day

Alumni Talk 25/02/2019 25/02/20139 150

Institutional 22/02/2019 28/02/2019 850

Dynamics Crestisn
for devaloping
Acadamic Culture

Visit to herbal 20/03/2019 20/03/2019 280
Park

Ho file uploaded.

7.1.7 = Inifiatives taken by the institudion to make the campus eco-fiendly (&t least five)

1, Tree Plantation 2. Ensrgy consérvation campaign 3. Importance of parsonal
habits hygiene in maintaining optimal physical Mental Health 4. Cleanlineas

Awarenass Campaign 5. Polythene free campus

T.2 = Best Practices

T.2.1 = Describe at least two instiutional best practices

1.Green Energy 2. Soft Skill Training |

Lpload details of iwo best praciices successiully implemented by the institution as per NAAC format in your
instituion website, provide the link

¥ s 11

7.3 — Institutional Distinctiveness

7.3.1 - Provide the detalls of the perlormance of the insfitution in ane area distinctive to its vision, priorty and
thrust in not more than 500 words




Tasrthanker Mahavesr University distinguishes itself with the holistic appzoach
towards the educaticon of everyons asscciated with the university by committing
to the jdeals of Loard Mahavesr = Right Philosassphy, Right Enowledge, and Right
Conduct in all the spheres of activity. This approach has murtured a positive
anvironment that healps avolve individuals with wvalues, making TMU an ultimate
destination for a world=-slass adusation. Our Visieon, Te be recognized as a
pramiar institutien of axcelleénce providing high—quality sducation, ressdarch,
and consultancy ssrvaices to the society has become another dziving fozce for
our success. Hence we step forward towards ocur mission to impart knowledoge and
develop critical skills nacassary to succsed in professional and parscnal life
by promoting learning supporbted by world-class faculty, infrastrzucturzrs,
technology, curricula, and collaborative teaching and ressarch with premier
institutions in India and abroad. We provide a unigque environment for students
te grow under expérienced acadeémicians guidancs and acquire craative,
innevative, and technical skills required to make the students industry-reascy.
Ouzr talented faculty and staff form a dedicated team committed to the mission
of the University. It is a dynamic, ressarch-intensive university committed to
developing life-saving discoveries and new technolagies to tackle some of the
most pressing global challenges. Education at TMO is not just about books and
classrooms but also about overall parsonality development and honing special
gkills. It prevides an anvironment condusive to Esaching and lsarning
adeguately supported by innovative academic ressarch programs and practices.
The University has well gualified and experienced faculty with 2000 Ressarch
Publications, 300 Books in diversse areas, 5 Gove. funded Research Projects and
37 Patenta awarded, state-af-the-art laboratories and resssrch facilities, weall
planned residential space, along with an excellent ecosystem fozr extza and co-
curricular activities. The campus is antirely Wi=-Fi anabled and uses the latest
technalogy o impart aducation. With the availability of thesse assentisl
building blocks of a top—notch instaitution, THMT anjoys a unigue position to
facilitate the all-arcund development of students to help them acquire lifelong
learning and make them competent professionals and good human beinga. To
st réngthen corporate zelatiocnships and asscciations, Teerthankar Mahavesr
University has collaborative certification tie-ups with many industry leadsrs
like IBM, Cisco, i=-pnurture, ets. The University has achieved sevaral milestonss
in education along with recsiving numsrous awards in the aducation domain. Our
astranuous affarts are to provide gquality edusation ta its studentas through
dynamic ressarch, rigorous training, and afficient mantorship. We aim ko
integrate ressarch development with academics and encourage our faculty and
gtudantas to resssrch foar devaloping axcallent technologies that asre responsive
to lecal, national, and global issues. Our faculty members and students are
inspired and motivated by creativity, ingenuity, and rescurcefulness. Intez-
aollege sports competitions and cultural events organized around the year help
sbtudants grow and be aexposed ko learning teamwork, and develop leadership
skills, We believe in fostering pioneering minds that aze nurturing
intellectually in individuals. We andeavor to create the beast possible
anvi roanmant for our students osommitment o a scoial savass and sathiesl values.

Provide the weblink ot the instifution

hitpe: M A bmg ac inftmgfigac—rall

8.Future Plans of Actions for Next Academic Year

To facilitate teaching lsazning in a more conducing environment to maintain the
existing to develop new structure Frogramme for students, beéetter faculty
devalopmant Programme, student admission progression better retention. To promoke
faculty/student exchange programme. To upgrade the gquantity as well as guality of
materials, equipment and general facilities to enhance the working atmosphere in
the college. Strategic alliances and partnerships with national institutions for




affering more professiconal couzrsas, Use of flexible laarning and adoption of new
information and communications technologies to increasa acoess. Consultancy
assignments for revenus genaration.







0 TEERTHANKER
R MAHAVEER UNIVERSITY



University

Private

Type of Institution

Co-education

Locahon

Urban

Firancial Stas

privats

Mame of the KAD co-arnaton Direstor

Dr. Aditya Humar Sharma

Fhone no/Aliemate Phione no.,

05912476800

flebile na.

SE3TH33666

Registered Email

vicechancaellozftma . ac.in

Altermate Emall

jointregistrar . acad@tm . ac.in

3. Website Address

Web-link of the AQAR: (Previous Academis Year

4. Whether Academic Calendar prepared during
the year

Yas

if yes whether it is uploaded in the instiutional website:
Weblink :

5. Accrediation Detalls
Cyole Grade CERPA Year of Validity
Accradiafion Pericd From Period To
1 2++ 2.83 2016 05-Hov—2016 05—-Hov-2021
6. Date of Establishment of IQAC 03-Apr-2013

7. Internal Quality Assurance System

Cluality inifiafives by [QAC during the year for promoting quality culture

Itern /Title of the quality inifiative by
KIALC

Date & Duration

Mumber of paricipants’ beneficiaries

Hational Workshop on 23—Jan-2019 39
Teaching pedagogy 2
Mational Workshep on Case 21 =-Fan=-2019 40




teaching Mathods L
Review of Academic 24-Mar—-2019
Matarial 1
Review of Rocademic 01 =0Oct-2018
Haterial 1

Hoe Files Uploadsad !0}

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/'DST/DET/ICMR/TEQIF World Bank/CPE of UGC etc.

|h91|tmim.fDe~|:ranrnE~n Scheme Funding Agency Year of award with

YFaculty

duraten

Amount

Ho Data Entezed/Hot Applicable!||

Ho Files Uploadsd |11

8. Whether composition of IQAC as per latest
NAAC guidelines:

Tes

Uplcad latest nowffication of fomation of IQAC

10. Number of IQAC meetings held during the
year :

The minutes of 1QAG meeting and compliances o the
decisions have been uploaded on the instifutional
website

Yan

Uplcad the minutes of mesting and action {aken repor

view File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

+ Implementation of CBCS at U5 and PG Level « Implemeantation of OBE {(Oubtcome Based

Sducation) + Updated Fesadback Fozms on curziculum and Owverall Univezsity

Parformance for Stakeholders ¢ Conducted wvarious guality workshops and Seminars
for Faculty Mambers and Ressarch Students « Establishment of Cenktre for Trainineg,

Leazrning Development (CTLD) + Policy Amendments + Conducted Quality related

programue for 2nd Cycle of HAARD

Ho Files Uploadad 11!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year




Flan ol Action

AchivementsOuicomes

Adeption of CBCS in US PG programmes

Implemented in most of the U5 and PG
Programmas

fuality Initiatives for Faculty Membears

Workshops, Seminars and Guest Lectures
ware conducted by IQAC Cell

Academic and Admanistrative Audit

Internal Academic and Administrative
Audit was completed as a gquality
indicator of HEI=s

Fesdbacks From Stakeholders

Faadbacks from Stakeholders wers
cellaected on Curriculum and Overall
Parformanca of the University as a
continuocus Pprocass.

He Files Uploadsad

B

14. Whether AQAR was placed before statutory Hao

body 7

15. Whether NAAC or any other accredited Ho

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yeos

AISHE:

Year of Submizzion 2013

Date of Submission 22=-Fab=-2019
17. Does the Institution have Management Yas

Information System ?

Il yes, give a briel descripiton and a list of modules
currently operational (maximum 500 words)

We have implemanted Miczosoft Dynamics
2013 ERF system in ocuzr university, ERF
is an asronym that stands for
entérprise resource planning (ERP). Its
a busingss process management softwars
that manages and inkegrates a
universitys financials, cperations,
reporting, and human zesource
activities Fallowing modules have bean
implensnted Admission Fes, HR,
Payroll, Stozes and Purchase, Hostel,
transportation, security, Academics,
Examination and placemsnt. In ERP, We
have portal for sach and every student
af the university incsluding portal for
Alumni .

PartB

CRITERION | - CURRICULAR ASPECTS




1.1 - Curriculum Design and Development

1.1.1 = Programmes for which syllabus revision was carmied out durng the Academis vear

Marme of Programme Programme Code Programme Spetialization Date of Revision

BCom LLE INT-005 Law 08/02,2019

ETach BTECH=-012,013, 014 Enginaacing 21701720159

PLLE -]

BSc BSC-003, 004, 005 Enganeering 21/01/2019

MEc MEC-001, 002,003 Enginsaring 21/01/2019

FUDYED FGDYED-001 Fhysical 24/04/2019
Edusatian

BPEd BPED-001 Physical 24/04/2015
Education

BOptom PAR-006 Paramadical 10/12/2018

BEe FAR-DO4 Paramaedical 11/12/2018

BA LLB INT-006 Law 03/02/2019

Integrated (UG) INT-004 Law 09/02/2019

Ho file uploaded,

1.1.2 — Programmes’ courses focussed on employability’ entreprensurship’ skill development during the Acacemic

year

Programime with
Code

Programme
Specialization

Date of Intmadustion

Course with Cooe

Date of Introduction

Bic

Computer
Soiance

02/11/2018

project /
Industrial
Training,

Computation,

Programming,
CSC510

Mebhile
Application
Devalopmant

cach12
Beasoning
Ganaral
Aptituds,
CaC513
Industrial
Paychology

CAC356 Minor

CEC508Theary of

CSC5059 Python

Intraduction ta

using Andreid,

02/11/2018

BSc

Computer

Science

02/11/2018

Lab, CSCS557
Industrial
Training,

Labk, CSCS55%9
Advance Java
Lak, C3C6l6

CSC555 Python

CEC558 Android

02/11/2018




Frogramming in
PHF and
MySQL (618},
CECE656 ASP, Hekt
with Ajax,
THUED1
Environmental
Studies

BTech

Compuker
Science

0271172018

IBDZ11
FProgramming
with Fython,

IBD252
Frogramuing
with Fython
Lab, IBD311l

COFS with
Jawva (OLD
ICM3I11), EAS3I03
Human Valuess &
Frofessional
Ethica, IBD351
0P8 with Jawva

Lab, IBD411l
Information Man
agemantBasics,

IBD4L12
Easgantials of
Saftware
Engineszin

02/11/2016

BTech

Computer
Esianos

02/11/2018

EC5653 Big
Data
Analytics (Lab) ;
EHMT03
Industrial
Paychal oqy,
ECS5B01 Data
Wareahousing and
DataMining with
B- programming,
ECS80% Pattern
Becognition,
ECEE1] Heural
Hetwark, ECS5811
Matural
Language
Processing

02/11/2018

BTeoh

Enginesring

23/01/201%

EEC617

23/01/2015%

ECA

Computer
Science

02/11/2018

BCAdId Retail
Managament
BCA41ES Daigital
Marketineg

02/11/2016

BCom

MEnagemernt

o1/08/2018

Business
Flanning and
Entraprensurial
Managemant
BCH&L10

01/08/2018




MBA Managemant 01/0B/201B English 01/0B/2018
Communication
Soft Skills-II
(HBAZID) ,
Logistios
Managemeant
information
Byatam
(MBA3Z22) ,
Hospital
Managemant and
Law (MHEA403)

MCA Computer 02/11/2018 MCAIZZ 02/11/2018
Science Digital Marketi
ey, MCA324

Intraduction o
Internet of
Things, MCA3S5S
Deasjign Analyais
of AlgozithmsLa
b, MCASZT
Cryptography
and Hetwork
Security, MCASZ 6
Digital and
Cybeaxr Foransics

Ho file uploaded,

1.2 — Academic Flexibility

1.2.1 = New programmesicourses introduced during the Academis vear

Dates of Introduction

Programme/Course

Programme Spetialization

Ho Data Entered/Hot Applicable 11§
View File

1.2.2 — Programimes in which Choice Based Cregit System (CBGS)/Elective Course System implemented at the
University leved guring the Academic year.

Name of programmes adopting Programme Specialization Date of implemeantation of
CBCS CBOS/Elective Course System

Ha Data Enterad/Het Applicable 111

1.3 = Curriculum Enrichment
1.3.1 - Value-added courses imparting transterable and lite skille oflered during the year

Value Agded Courses Date of Infoduction Number of Students Enrolied
SEILL CLOUT 09,/01/2019 124
FHF p2/07/201E 62
CERTIFICATE COURSE IN g2/07/2018 s |
CCHA ROUTINHG AND
EWITCHING
JAVA ESSENTIAL —THE g2/07/2018 T2
PROFESSIONAL MODULE
ORACLE G207 /2018 24




